Introduction
The American Medical Informatics Association, in common with other large professional societies, has had a longstanding interest in promoting a strong ethical framework for its membership. For example, see Robert Greenes and the AMIA Board of Directors' 1994 strategic plan description in the Journal. 1 Additional reading and related professional codes that influenced the Ethics Committee's most recent deliberations on this iteration of the Code are also available. [2] [3] [4] [5] [6] [7] This white paper presents the new AMIA Code of Professional Ethical Conduct, which was approved in February 2007 by the AMIA Board of Directors. In an effort to keep pace with the intrinsic changes within the field itself, the code of ethics below presents the first iteration of a dynamic document. It will evolve as the field itself evolves. The AMIA Web site (www.amia.org) will continue to publish the most up-to-date version of the code. That iterative process hinges on continued input from the AMIA membership.
The code is meant to be practical and easily understood, so it is presented in a compact form using very general language. Unlike the ethics codes of some professional societies, the AMIA code is not intended to be prescriptive; it relies on the common sense of the membership. It provides broad strokes for a set of important ethical principles that are especially pertinent to the field of biomedical informatics. The code encompasses the common roles played by AMIA members and the constituents they serve. The AMIA Board and the AMIA Ethics Committee encourage AMIA members to flesh out gaps in coverage and scope. We are especially interested in real-world examples of ethical situations members have encountered. Learning from examples, and the changes suggested from feedback will help the code to evolve to better serve the informatics community. III. Key ethical guidelines regarding institutions, employers, and clients (called here collectively "employers") A. In a professional working relationship, employers have the right to expect from you diligence, honesty, and loyalty to common purpose. In return, exercise your right to work in a fair, safe, honest, and productive environment. B. Work to apply the guidelines for patients (described above in I) to your relationship with an employer (e.g., do not mislead; be truthful; maintain a safe, reliable, secure, and confidential data environment; do not disclose confidential or sensitive information; treat the employer fairly). C. Likewise, work to apply the guidelines for colleagues (described in above in II) to your relationship with an employer (e.g., facilitate the working enterprise in a timely, respectful, and conscientious way; immediately advise an employer of adverse or disadvantageous circumstances; work to foster an ethical and technically proficient professional environment; and disclose biases, prejudices, technical shortcomings, or other constraints on your ability to conduct your assignments). D. Learn and respect your intellectual property rights and interests as well as those of your employer, colleagues, and patients. E. Learn and respect the legal obligations of your employer, and comply with local policies and procedures to the extent that they do not violate ethical norms.
Principles of Professional Ethical Conduct for the American Medical Informatics Association
IV. Key ethical guidelines regarding society and regarding research A. Be mindful and respectful of the societal or public health implications of your work, ensuring that the greatest good for society is realized by your work under the constraints of your ethical obligations to your patients, colleagues, and employers. The constraints of your ethical obligations to your patients, colleagues, and employers are not absolute-carefully weigh those obligations against the potentially greater interests of society and the public's welfare. B. Basic human rights, especially as articulated and regulated in conducting research, must remain the highest ethical standard. C. Know the applicable governmental regulations and local policies that define ethical research in your professional environment. Strive to meet the spirit as well as the letter of those regulations and policies. 
